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The Unforeseen
Benefits of
Training
by Sibongile Mshoperi,
QA & Training Manager, Irvine’s Zimbabwe

I

rvine's Zimbabwe realises that
training is one of the most
important parts of an
organisation's overall strategy in
business. Therefore, Irvine's
Zimbabwe trains its own staff
compliment as well as its contract
growers and distributors. Training is
unfortunately not always realised as
a benefit hence some don’t fully
appreciate it or benefit from it. Below
are just a few of the benefits of
training.

•

•

•

•

•

•

•

Training assists people in
performing adequately in their
jobs through the acquisition of
knowledge, skill and attitudes.
This in turn ensures efficiency in
production and employee job
satisfaction.
Multiple skills can also be
attained through training which
can assist in reducing the
number of employees an
organisation may require. Hence
training reduces costs of
operation as the organisation
acquires a skilled labour force
within the organisation.
Training reduces the need for
supervision as employees
become knowledgeable about
their jobs. This is key in
minimising unnecessary
supervision during production.
Level of accidents in the work
place is reduced when
employees are knowledgeable
about their jobs.
Training promotes good
customer relations, and
increases customer satisfaction
and assures quality. One can
thus not mention training without
mentioning quality.
Total Quality Management
(TQM) and other quality
management techniques require
staff to be trained as an
important request for successful
implementation. Therefore,
training assists in attaining TQM.
Training also provides an
organisation with competitive
advantage over others in
industry.

It is in light of all these benefits
that Irvine's Zimbabwe is taking an
active role in facilitating training of its
distributors as well as new farmers.
In the month of June Irvine's
Zimbabwe trained front office
personnel for National Tested Seeds
(NTS).
Mr Ndindana speaking on the
forms of feed, feed quality and
phase feeding and management

Front office personnel from National
Tested Seeds (NTS) who attended an
Irvine’s Zimbabwe Distributors’
Training Course
The training school was
facilitated by Mr Edwin Ngonyamo
the Regional Technical Services
Manager as well as Mr William
Ndindana the Profeeds Nutritionist.
Mr Ngonyamo spoke about the role
Irvine's Zimbabwe plays for its
distributors, feeding and watering
equipment, heating equipment, chick
stress, chick handling and chick
holding room requirements, Irvine's
Zimbabwe's expectations for
distributors, expectations of
personnel selling Cobb chicks,
guidelines for compensation of day
old chicks and veterinary issues. Mr
Ndindana on the other hand spoke
about forms of feed, feed quality and
phase feeding and management.
The main aim of this training was
to inform the chick distributors on
what is expected of them and on
basic Cobb 500 management
requirements. This information will
enable them to be better able to
advise customers and potential
customers correctly. This training
was well attended by NTS staff from
different cities.
In the month of July training was
also conducted in Mutare and this
training was successfully attended

by approximately a hundred new
farmers.
In the months to come before
the end of the year more training will
be conducted for chick distributors
and new farmers supporting our
business, with the assistance of Mrs
Shingirai Mtetwa the new Technical
Sales Representative who will be in
charge of training all distributors
country wide.

Some of the National Tested Seeds
(NTS) participants in session at the
Distributors’ Training Course
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Zimbabwe Poultry Association
Poultry Industry Growing
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Figure 1. Annual day-old broiler and sexed pullet production, 1968-2010
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he Poultry industry of Zimbabwe
continues to grow from strength
to strength with production
increasing from an all-time low in
January 2009 to an all-time high in June
2011. This growth has been accompanied
by both an expansion of established
hatcheries and the installation of new
hatcheries with a combined hatching
capacity of 76 million chicks per annum.
The expansion of the industry looks set to
continue to increase as evidenced by
increasing retentions of parent stock.
Broiler day old chick production
peaked at 37.5 million in 2010, equalling
the previous peak of 37.4 million achieved
in 2000 (Figure 1). Broiler day old chick
production in 2011 continues to show
linear growth of 120,000 chicks per month
since January 2010 and peaked at 4.2m
in June (Figure 2). This equates to
monthly production of broiler meat of
4,279mt in both the formal and informal
sectors with a projected annual wholesale
value in excess of $150 million, 65% of
which is in the small-scale and informal
sectors.
Similarly, sexed pullet production
peaked at 2.4 million in 2011 compared
with 2.5 million in 1997 (Figure 1). Table
egg production has also shown linear
increases of 56,000 dozen per month
since January 2010 and peaked at 2.1
million dozen in March 2011 (Figure 3).
The major constraint to the continued
expansion of the poultry industry is the
cost and availability of maize and soya
with production being dependent on
significant imports of these commodities.
Increased local production of maize and
soya will undoubtedly foster continued
growth in the industry where poultry meat
now dominates the meat market in
Zimbabwe.

Figure 2. Monthly day-old broiler chick production, January 2009 to June 2011
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Contact Details for the ZPA:
Old Show Office, Exhibition Park,
Samora Machel Ave,
P O Box BE 209, Belvedere, HARARE
Ph 756600, 772915, 777391
Email admin@lit.co.zw
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Figure 3. Production of table eggs in the large scale sector, January 2009 to June 2011

Brooding:
Five essentials to give
chicks the best start:
Ventilation Management
by Andrew Bourne,
Broiler Specialist – World Technical Support,
Cobb-Vantress
The following table can be used as a reference guide for
different widths of poultry houses in determining the
required inlet air speed, pressure difference and inlet area.
The inlet area is always dependant on the operating fan
capacity.

This is the second of our five essentials series of articles.
All five brooding essentials are equally weighted in their
importance.

Fresh air – Ventilation and air quality are the most
common challenges facing the broiler grower in both
conventional and closed environment housing. The best House width - Negative Pressure - Air speed across Distance travelled
metres
Pascal’s
inlets -m/second before drop -metres
return on capital investment a grower can make is in the
minimum ventilation system which is responsible for
10
8
3.50
5.00
both meeting the oxygen demand of the modern broiler
12
10
4.00
6.00
chick and removing excess moisture. Adequate oxygen
supply during early growth will ensure healthy
15
15
5.00
7.50
cardiovascular development, particularly in winter
18
21.5
6.35
9.00
conditions, preventing problems such as ascites.
The minimum ventilation system should have a fan
capacity equal to at least 12.5 percent of the house
volume. Air should enter the house at a pressure drop
and velocity to ensure it reaches halfway across the ceiling
before falling. Inlets should always have a minimum
opening of at least 2 – 3cm and incoming air should be
drawn along a smooth surface to ensure good airflow.
Adjustments to the inlet area, along with the required
corresponding air speed and pressure drop, will ensure
good air flow and the all-important moisture removal.
Minimum ventilation is always easiest to manage when
operating on a five-minute cycle timer with a minimum run
time of one minute, ensuring cold incoming air has enough
time to be adequately mixed and heated with warm air in
the ceiling before reaching chick level.

21

25

7.50

10.5

24

37

8.00

12.0

The importance of the inlet system is often overlooked.
Without an efficient, well-designed inlet it is difficult to
manage air flow, especially in very cold climates. Installing
a cross flow minimum ventilation system, even in tropical
countries, will ensure minimal airspeed at chick level.
Early feed intake is easily compromised by using the
tunnel inlet during minimum ventilation. When considering
the design of any new housing or when upgrading current
facilities, one of the most important uses of capital lies in
the choice of inlet and minimum ventilation design.
Careful consideration of the five essentials driving early
feed consumption and growth will ensure the grower
benefits fully from the least cost advantage provided by the
Cobb500.

RH -25%, 27°C

RH -75%, 10°C

Cool
outside
air

RH -50%, 16°C

WARM AIR

x

WARM AIR

www.cob-vantress.com
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Feed efficiency:
The route to remaining
competitive in today’s market
by Pete Sbanotto,
Product Manager, Cobb-Vantress

The need to produce meat protein
as efficiently as possible has never
been greater.
There is increasing demand for coarse grains – for fuel as
well as food – and finite arable resources coupled with global
climate challenges. Sustainability has become the recent
'buzzword', pointing out the difficulty of increasing grain and
meat production without depleting the available resources for
future generations. And, of course, as resources become more
scarce, they become more expensive.
In Chart 1, from data produced by a United States
Agricultural Statistical Reporting Service, shows the impact of
feed prices on the total cost of producing broilers on a
liveweight basis. Feed ingredients plus feed milling and
delivery to the farm make up almost 70% of the total live cost.
The feed ingredient portion (66.28% of the total) is
the most volatile and hardest to control.

Cost Item
Chick
Grower

Cents/lb

%of total

Cents/Kg

5,10

11,64%

11,24

6,11

13,95%

13,47

29,03

66,28%

64,00

Milling & Delivery

1,44

3,29%

3,17

Vaccines & Medicine

0,03

0,07%

0,07

Catch/Haul

1,50

3,42%

3,31

Miscellaneous

0,59

1,35%

1,30

Feed

Total

43,80

100,0%

Where is the least cost? Is it cheaper feed or lesser quantity? A
side-by-side test was recently conducted at the Cobb–Vantress
US broiler test facility comparing two diets (Chart 2):

96,56

Chart 1. US Broiler Costs per Live Pound, March 2011
(U.S. Agricultural Statistical Reporting Service)
(649 million birds)

Efficient converters
Poultry has the advantage of being one of the most efficient
converters of grain into protein. Today's chicken is the result of
many generations of genetic selection for birds with the best
conversion of feed to bodyweight (Feed Conversion Ratio –
FCR). Selecting the fastest growing and most efficient
converting birds from each generation reduces the
maintenance requirement of broilers. But that is not the full
story. A further aspect of cost control, especially in today's
expensive and volatile grain market, is the
ability of a bird to grow to its genetic
potential on the least expensive diets
available. This is normally achieved
through using a 'low density' diet – one
with lower protein and energy content
per quantity of feed. This diet,
with a lesser concentration of
nutrients, is less expensive to
produce.
However, when a bird consumes
such a diet, we know that it takes a
larger volume of feed to produce a
given quantity of meat.
So the question becomes:

Low Density Ration

High Density Ration

21

Starter crude protein %

23

1350

Starter Kcal/lb

1390

19

Grower Crude protein %

20

1400

Grower Kcal/lb

1425

17
1440

Finisher crude protein %
Finisher Kcal/lb

19
1475

Chart 2.

In this trial, the amount of starter per bird was 1.25 lb (0.57
kg); grower feed was 3.00 lb (1.36 kg); and finisher feed 8.29 lb
(3.76 kg). The broilers were marketed at the same age at a
weight of 7.04 lb (3.195 kg) for the low density (LD) diet and
7.22 lb (3.274 kg) for the high density (HD) diet.
The results were from a blended combination of Cobb500
Fast Feathering females mated with two types of commercially
available Cobb males.
The major difference in this trial was that the HD ration
clearly contained more nutrients per pound than the LD ration in
all three feed formulae used.
The FCR results were as expected. Birds grown on the LD
ration had a higher quantity of feed used per pound of live
weight and a FCR of 1.807; birds on the HD ration
had a FCR of 1.737.
(Continued on Page 6)
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Feed efficiency:

(Continued from Page 5)

The route to remaining competitive in today’s market
But when the cost of the ration is included, the true
economic comparison comes to light. Based on the feed
formulation price at the time of the test, the blended cost of
the three levels of feed was $314.82 per US ton for the LD
ration, compared with $337.90 for the HD ration (costs in
March 2011).
When we apply this feed conversion result and feed
price with the average liveweight of broilers processed in
the US for March 2011, and extend the costs to a location
processing one million birds weekly, the cost savings for
the birds on the LD ration becomes clear. Broilers fed the
low density ration saved over $56,000 weekly – or $2.9
million dollars annually.
Low Density Ration
1,000,000
6.18 / 2.80
6,180,00
1,807

High Density Ration
Kill volume / week

1,000,000

average weight (lb / Kg)

6.18 / 2.80

Total live weight (lb)

6,180,000

FCR

1,737

In looking at the feed utilization improvements from 1994
to 2010, and based on feed costs in the US for March 2011,
this translates into an additional savings in pullet rearing of
$94,565 per year for a complex producing 1,000,000 broilers
weekly. The additional feed savings per dozen hatching eggs
in the same complex amounts to just over $424,000 per
year.
Benefit to the environment
These genetic improvements in feed conversion also
benefit the environment. Studies predict a reduction in the
quantity of poultry waste, comparing the situation over the
past 30 years (Chart 3).
Chart 3. Manure production for 1 million broilers / week for a 5 lb chicken
(Manure on a dry matter basis)
1980

2011

5

5

Broiler weight (lb)

1.807

FCR change

9.04

lb feed / bird

0.233

Estimated dry matter output / lb of feed

x 2.5
12.5
x 0.233

11,167,260

Total feed used (lb)

10,737,660

$0.1574

Price / lb of ration

$0.1690

2.91

$1,814,128

$1,757,838
$56,290

Feed cost / week
Weekly feed saving value

2.11

Dry matter output per bird (lb)

x 1,000,000

1,000,000

Broilers / week

2,910,000

2,110,000

Dry matter output / week (lb)

52

Weeks / year

x 52
$2,927,080

Annual feed saving value

Imperial measurements are used here, but the ratios
and cost savings are, of course, similar when using metric
measurements.
Regardless of choice of feed, the results from this
broiler trial could not have been possible without the
constant genetic improvements in feed conversion – from
pedigree through the parents to the broilers used today.
This is shown (Graph 1) by the long term reduction in
the amount of feed required to produce a pullet at 25
weeks of age (1.67 lb less) or a dozen hatching eggs
(0.63 lb less).
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151,320,000

109,720,000 Dry matter output / year (lb)

Reduction in dry matter production / year = 41,600,000 lb
Dr Robert Teeter - Oklahoma State University, USA

Today, the best producing breeds are ones with the
primary emphasis on feed conversion while remaining
balanced for other traits. This is important because many
other parameters need to be considered in calculating the
true bottom line cost/profit of producing broilers. Meat yield,
uniformity, growth rate, bird health and livability should be
included in assessing which breed to choose for a particular
market.
Maximizing the bottom line profit requires consideration
of all economic and well-being traits from day-old chick
numbers through ration cost, feed conversion and
processing yield. Together they provide the 'roadmap' for
remaining competitive in today's broiler markets.

“POULTRY SOLUTIONS”
H&N
1. Feed Programme
Three-phase Feeding Programme
Broiler Feed Type

Approximate Requirements per bird

Feeding Duration

Broiler Starter Crumbs
Broiler Grower Pellets
Broiler Finisher Pellets

0.8 kg
1.5 kg
1.5 kg

2 weeks
2 weeks
1 week or to slaughter target weight

2. Broiler Vaccination Programme

3. Broiler Booster Programme

4. Cleanout Programme
Below is the recommended product range for Farm Hygiene and Biosecurity

5. Equipment
Chick Founts
Diameter: 24.5 cm
Recommended:
10 per 1000 chicks

Chick Feed Trays
Diameter: 40cm
Recommended:
10 per 1000 chicks

Drinkers
Diameter: 32 cm
Recommended:
8 per 1000 broilers
10 per 1000 rearing pullets or layers

Tube Feeders
Diameter: 39.5 cm
Height: 42 cm
Recommended:
25 per 1000 broilers

Electric Brooders
Infra Red Lamps
Power: 220v/175W
Recommended:
1 per 100

oultry nutrition cannot be
complete without mentioning
the role of water as a nutrient
and as a medium for metabolic
processes.
Water is the largest single
constituent of poultry tissue, making
up 85% of the body of a chick, 58% of
the body of an adult bird and 66% of
an egg. Water has been widely known
to be a transporter or carrier of
nutrients and its quantity and quality
are determinants of poultry
productivity. Poultry producers need
water for birds to drink, to reduce air
temperature (evaporative cooling) and
to clean and sanitize the poultry house
and equipment. Broilers consume
approximately 1.6 to 2 times as much
water on a weight basis as feed.
Physiologically, water consumed by
the bird is used for enzymatic and
chemical reactions in the body, body
temperature regulation and lubrication
of joints and organs.
In previous articles there has been
emphasis on the importance of using
nutritionally balanced diets and high
quality certified feeds in poultry
production systems. This counts for
naught if no attention is given to
address the correct amounts of water

P

The role of water in poultry is of
major concern to nutritionists because
poultry producers may get everything
right and yet fail to manage this
seemingly easy task.
Management tool
Producers often wonder about
looking for solutions on how to
achieve production targets without
paying due attention to this
management tool. On visiting
producers who are years into
production, common observations
were made. Some producers are not
aware of the linear water space
required by their birds on the drinkers
at particular growth stages. Broiler
birds have been observed to
overcrowd on the drinking troughs
especially at around 5 to 6 weeks of
age. The birds actually jostle to get
access to drinking water. This is
because some poultry farmers do not
pay attention to the increasing water
requirements and linear space as the
birds grow. The space and quantity of
water that was suitable for birds at 3
weeks is not necessarily the same for
birds at six weeks. This is more
apparent in poultry production
systems that manually fill in water
troughs. Often I have come across

contaminants could create equipment
problems that would restrict the
amount of water available for
consumption especially for farmers
using nipple drinkers. Poor water
quality could also cause leaky pipes
which will in turn wet the litter and lead
to increased ammonia production.
Poor litter and high levels of ammonia
can cause reduced performance.
Standards for water quality should
therefore include factors that affect
taste, solid build-up within water
systems and toxicity. Important water
quality factors that should be
observed for poultry production
include:
Colour (water is colourless and
•
any colour in the water may
indicate increased contamination
levels),
•
Turbidity (particles such as silt,
clay sand or organic matter
suspension can cause water to
appear cloudy or muddy. Turbid
water can cause low water
consumption in birds and may clog
drinking nipples),
•
Hardness (calcium and
magnesium salt can cause water
to be hard and can cause sludge
built up in water lines. Hardness

THE IMPORTANCE OF WATER
IN POULTRY NUTRITION
by
Paidamoyo Makotsa,
Nutritionist, National Foods Stockfeeds

and the right quality of water as
demanded by poultry at a particular
time in a production system.
Important time of year
At this time of the year it is very
important to pay particular attention to
water consumption patterns in
different poultry production systems
as we are coming out of a very cold
winter into a short spring season then
to a long summer. This means that
temperatures are increasingly picking
up and this will affect water
management systems in poultry
production as most of our poultry
throughout the country is reared in
open sided housing as opposed to
environmentally controlled houses
used by a few poultry producers. It is
very important to understand the
dynamics of water consumption and
adequately prepare for the oncoming
season to maintain consistency in
poultry productivity in order to
optimize profits. A satisfactory intake
of water is necessary for the
maintenance of normal feed intake for
tissue growth and egg production. The
water to feed intake ratio increases
from 2:1 at moderate temperatures to
o
about 5:1 at 35 C.

empty water troughs especially in the
afternoon because some producers
underestimate the rate of water
consumption in their poultry systems.
Every moment that a bird spends
without access to water causes a
serious loss in terms of productivity of
the bird. Water in poultry production
should be provided ad-lib to make
sure that the nutrients taken up are
transported and the waste is moved
out of the system of the birds to allow
more intake and hence more
productivity.
Water quality
Water quality is very important for
producers and depending on its
source, water can carry impurities,
some minerals and chemical
compounds. Water composition
varies with geographical region as the
nature of the geological make up
changes. Poultry producers who have
access to purified water are spared
but for most producers, poor water
quality may interfere with digestion
and subsequent bird performance.
The effectiveness of vaccines and
medications administered through
water lines could be reduced when
water quality is poor. Water

•

•

interferes with the administration of
some medicines),
Minerals (deposition of these
along water lines will damage
equipment)
Bacteria (the presence of bacteria
negatively affects the health of the
birds causing mortalities and in
some instances causing diseases).

Water quality standards for poultry
drinking were originally developed
from those for human drinking water
and this implies that every poultry
producer should regularly get their
water tested to check its fitness for
poultry production. It is important for
every poultry producer to assess their
water management in their poultry
production systems and be satisfied
that they are supplying enough water
needed by the birds and in the right
quality for optimum productivity.
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The Irvine's Zimbabwe Annual Long Service Award 2011 ceremony was held recently, at which the
company expressed their appreciation to 41 employees who had worked for 40, 30, 20 and 10
years respectively.
Mr Solomon Zawe, Chairman Poultry Breeder's Association was the Guest of Honour (see
his speech on page 15.)
The recipients of this year's long service awards were:

ZIMBABWE

40 years
Elias Arufaneti and Shadreck Elamuzeni.
30 years
Julias Chayenavanhu, Samson Esaki and Misheck Good Makiwa.
20 years
Jawert Chikavhanga, Isaac Kambwata, Robert Chapotera, Bigboy
Dzadya, Gracious Machisa, Maizon Mombaera and Charles
Mureyani.
10 years
Annah Chakunda, Lawrence Chekerwa, Peter Chikwekwete,
James Chitasi, Elisha Hamamuchina, Isaac Hapaguti, Jeremiah
Farai, Sailas Kalumbu, Wilson Kurupati, Meso Kwangwari, Jevas
Madanhire, Cletos Makono, Ishmael Makovera, Misi Makuzwa,
Josiah Mapenduka, Wedserai Matanyange, Pamela Matunga,
Farai Mharadza, Samuel Mhlanga, Regina Moffat, Terence
Mushanguri, Edmond Muvengeranwa, Lazurus Mvundura, Obert
Nyagwasha, Svorayi Nyika, Fanuel Tarusaira, Tomie Tore, Simon
Verengai and Betserai Zvidzai.

30 year long service award recipients:
Samson Esaki (left); Julias Chayenavanhu (centre)
& Misheck Good Makiwa (right)

40 year long service awards recipients:
Shadreck Elamuzeni (left) &
Elias Arufaneti (right)

20 year long service award recipients:
Back Row (left to right): Isaac Kambwata; Gracious
Machisa; Bigboy Dzadya
Front Row (left to right): Charles Mureyani; Maizon
Mombaera & Jawert Chikavhanga
Not pictured: Robert Chapotera

Below : 10 year long service award recipients: Standing (left to right): Sailas Kalumbu; Wilson Kurupati;
Fanuel Tarusarira; Isaac Hapaguti; Lazarus Mundura; Samuel Mhlanga; Josiah Mapenduka; Jevas
Madanhire; Jeremiah Farai; Terence Mushanguri; Cletos Makono; Ishmael Makovera; Edmond
Muvengeranwa and Farai Mharadza
Seated (left to right): Anna Chakunda; Pamela Matunga; Regina Moffat; Shorai Nyika; Betserai Zvidzayi;
Meso Kwangwari; Misi Makuzwa; Tomie Tore; Peter Chikwekwete; Wedzerai Matanyange; Elisha
Hamamuchini and Simon Verengai
Not pictured: Lawrence Chekerwa; James Chitasi & Orbert Nyagwasha

(Continued on Page 14)
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Some happy photographs of this year’s Long Service Awards Recipients:
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Left: Elias Arufaneti is surrounded
by very proud members of his
family as he goes to accept his 40
year Long Service Award from
Solomon Zawe

Right: Samson Esaki, with some members of
his family, is congratulated by Solomon Zawe
on 30 years of service with Irvine’s Zimbabwe

Below: Accompanied by friends, Charles Mureyani
receives his 20 year Long Service Award

Above: Irvine’s Zimbabwe Marketing Manager &
Coordinator of Chicken Talk, Misi Makuzwa, receives
her 10 year Long Service Award

Mr George Economou, Irvine’s Zimbabwe
Commercial Director, presents Guest of
Honour, Mr Solomon Zawe with a gift of
appreciation

ZIMBABWE

(Continued on Page 15)

Address by Mr Solomon
Zawe (left), Chairman,
Zimbabwe Poultry
Association at the 2011
Irvine’s Zimbabwe Long
Service Awards
Ceremony
“Masters of Ceremony, Captains
of Industry, Distinguished Guests,
Ladies and Gentlemen and the
most important people here
tonight, recipients of the Long
Service Awards - it is of course a
great honour, and a special
privilege to be on the platform
today.
May I seize this opportunity to
thank the leadership of Irvine's
Zimbabwe for organizing this
gathering and for extending an
invitation to me to address at such
an important occasion.
Thank you all for availing
yourself to this important event
given your busy schedules.
I feel honoured to address this
amazing audience characterized
by hard workers, people of good
work ethics, and people of
integrity, full of unlimited
dedication.
My address tonight will briefly
focus on the embodiments of a
successful and productive
employee. What it takes for one to
be a productive worker. What it
takes for an organization to
realize the need of rewarding
commitment.
Therefore I will briefly, look at
Discipline, Dedication,
Punctuality and Honesty.
Discipline:
This plays a pivotal role
towards the success of any
person.
Colleagues there will be no
trace of success if one is a
stranger to discipline.
No organization can prosper
under the guidance or
stewardship of undisciplined
employees. Our presence here
tonight has been necessitated by
the discipline endowed in the
recipients of the awards.
Punctuality:
Another critical element is
punctuality. Some teachers noted
that punctuality is the stem virtue
of men of business and the
graceful courtesy of princes. As
you put into practice the qualities
of punctuality and sincerity, you
have a better opinion of the world
around you and this will transform
you into a productive employee.
Punctuality is one of the seven

virtues in man. A punctual person
is appreciated" because he is
aware that time is precious. "Time
and tide wait for no man", how
true it is! If a person is
unpunctual, it shows that either
the person is unprofessional or
that he has no value for the other
person's time. This spreads to his
reputation also. A punctual person
is valued and respected.
Remember, it is the difference of
only a few seconds in catching a
train or missing it!
Therefore to catch the train,
always be on time. What do we
get from being punctual - good
reputation. Thus you are all
encouraged to adopt punctuality
and to maintain it.
Honesty:
The last element is Honesty; it
also plays a pivotal role in
moulding a competent and
dedicated person. Even the Bible
encourages honesty and truth
amongst people. Thus honesty
should formulate part of every
productive employee and if one is
honest you will stay long and see
the organization grow from
strength to strength. Even if the
organization is faced with difficult
times that might call for difficult
decisions e.g. retrenchment, You
can be spared for possessing
elements such as the ones
explained.
Zimbabwe experienced a
down turn in the economy
characterized by low capacity
utilization. Production was at its
lowest. The poultry industry was
not spared either. Furthermore,
the industry's challenges were
compounded by the proliferation
of “cheap” imports of chickens.
However, as I stand here
tonight, I wish to applaud your
company for standing firm in its
endeavours to fully support the
industry. It is my hope that the
industry will continue to grow.
In conclusion ladies and
gentlemen, I wish to congratulate
the company for arranging such
an event and the recipients of the
awards for their hard work and
dedication to duty. May the
Almighty God continue to grant
you wisdom to excel in your work.
I thank you.”

IRVINE’S ZIMBABWE
DAY OLD CHICK
REGIONAL
DISTRIBUTION
CENTRES

ZIMBABWE

BOTSWANA
FEED CENTRE BOTSWANA
GABORONE
TELEPHONE: +267 3902365/3186115
FAX: +267 3902365
EMAIL: mont_trade@it.bw
FRANCISTOWN
TELEPHONE: +267 2441526
PALAPYE
TELEPHONE: +267 4924225

MALAWI
CENTRAL POULTRY
TELEPHONE: +265 1727594 HO
+265 1726809 SALES
FAX: +265 1727593
EMAIL: caps@globemw.net

MOÇAMBIQUE
AGRO-PECUÁRIA E AVÍCOLA ABÍLIO
ANTUNES
MOBILE: + 258 82501802
CX.P. 277, CHIMOIO
MOÇAMBIQUE
EMAIL: abilioantunes@tdm.co.mz
IRVINE’S MOÇAMBIQUE
RUA DE MANJACAZE N° 560
BAIRRO DA LIBERDADE
MOÇAMBIQUE
TEL: +258 21 748888
MOBILE: + 258 82 6716128
EMAIL: accounts@irvines.co.mz
ANDREW CUNNINGHAM
NEW HORIZONS MOÇAMBIQUE LDA
C.P. 157
NAMPULA
MOÇAMBIQUE
OFFICE TEL: +258 26 21 61 87
FAX: +258 26 21 83 68
MOBILE: +258 82 51 56 060

UGANDA
UGACHICKS POULTRY BREEDERS
NAMULONGA ROAD
GAYAZA
KAMPALA
UGANDA
TEL: + 256 414 250 431
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New Appointments at Irvine’s Zimbabwe
ZIMBABWE

n line with Irvine’s Zimbabwe’s continued expansion programme, a number of new appointments have been made. To
this end we welcome:

I

Wilfred Mapfuise
Wilfred joined Irvine's Zimbabwe in January 2011 as Human Resources and Welfare Manager.
He graduated from the University of Zimbabwe with a BSc Sociology Honours degree in 1990.
His considerable experience includes working for CPL (Pvt) Ltd in personnel and training and
National Foods Ltd as the Regional Industrial Relations Officer. Wilfred then joined Triangle Ltd
where he worked for 10 years in a variety of positions in Personnel and Human Resources and was
the Principal Officer of two large Pension Funds. He then moved to Sable Chemicals Ltd as the
Human Resources Manager; and finally to Eastern Highlands Plantations Ltd where he spent five
years as the Human Resources Manager before joining Irvine's Zimbabwe.
He is married with three children.
In his spare time Wilfred enjoys jogging, tennis, weightlifting, fishing and charity work through the
Lions Club International.

Shingirai Mtetwa (nee Midzi)
Shingi joined Irvine’s Zimbabwe in June 2011 as a Technical Sales Representative.
She holds an MSc degree in Animal Science from the University of Zimbabwe (1996), BSc Honours
Degree in Agriculture & Animal Science and Graduate Diploma in Marketing with the Institute of
Marketing Management of South Africa.
Upon graduating from the University of Zimbabwe she joined the Department of Research and
Specialist Services where she worked in various positions until 1999. She joined Agrifoods in 1999 as
the Assistant Group Nutritionist. In 2006 Shingi left Agrifoods and worked as a freelance Agricultural
Consultant.
With 20 years experience Shingi's knowledge of the livestock industry will be of great value to Irvine's
Zimbabwe.
She is married with three children. In her spare time she is an avid follower of tennis, swimming,
cricket and rugby - the sports played by her children – and loves to sing.

Brian Crawford
Brian joined Irvine's Zimbabwe in October 2010 and works at the feed mill running the Mill &
Logistics.
He is an Agricultural Engineer with 27 years experience, 20 years of which were spent in the
Glendale farming area. Brian was awarded a Nuffield Scholarship in 1992, in which he studied
horticulture across UK, Europe and America. For the past 7 years he has worked in Malawi and
Zambia in the horticultural field.
Brian is married and is the father of two boys. He enjoys fishing, especially on the Zambezi River
with its tranquility and the surrounding bush. He is also a keen golfer.

Irvine’s Sports

IRVINE'S ACADEMY FLYING

Irvine's Zimbabwe sponsors two soccer teams which play in the competitive ZIFA leagues.
The teams are the Irvine's Academy soccer team from Lanark farm and the Irvine's FC soccer
team from Derbyshire farm. Both teams play in ZIFA division
three league.
In the 2011 season, the Irvine's teams performed very well with
rd
the Irvine's Academy being on joint 3 position out of 19 teams
having played 14 matches end of July. The Derbyshire team was
number 16 but rediscovered the winning formula in the month of
August. They played three matches in August, won 2 and drew
one.
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The trail blazing Irvine's Academy football team

